POSTER (7) GUARD

COMPLIANCE PROTECTION

G.Neil, the leading HR products provider, created Poster
Guard™ Compliance Protection to give businesses an efficient
and effective way to stay up to date with labor law poster
compliance. For a small annual fee, G.Neil provides a free

set of federal and state postings, a team of labor law experts

to monitor ever-changing requirements, and automatic
posting updates within 30 days of a change. Poster Guard™

GUARANTEED BY G.NEIL

Compliance Protection ensures that subtle nuances in the
posters, such as font sizes, poster size, and color and layout,
meet exact agency specifications, allowing client companies
to avoid fines and potential litigation that can result from
noncompliance. With Poster Guard™ Compliance Protection,
a business is 100% guaranteed to remain up to date and
protected from any posting fines or penalties.

Expertise and Experience

Poster Guard is backed by a staff of 10 labor law experts, four
attorneys and 100 customer service professionals at G.Neil, a
company with 20 years’ experience.

CIients/Emponees G.Neil provides labor law posters to more than 230,000
customers representing 18.2 million employees.
Target Market Poster Guard provides labor law posters to a diverse client

base of midsize blue-, white- or gray-collar businesses with
50+ employees. Poster Guard is especially useful for multistate
or multilocation businesses that have to stay informed of labor
laws in all locations.

Time Is Money

An average business is required to keep track of anywhere
from seven to 16 federal and state postings put out by as
many as seven agencies. In a business, time is money - so
it's practical to outsource poster compliance.

Outsourcing Labor Law Posters

Before working with a labor law poster provider, businesses
should review this checklist:

1. Verify and get in writing that posters meet exact agency
specifications for font size, poster size, color and layout.

2. Confirm with the seller that the people who monitor
changes are labor law experts and attorneys qualified to
interpret the posting requirements and ensure any changes
are properly communicated.

3. Check with the Better Business Bureau to ensure the seller
has a satisfactory rating.
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