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Light Industrial Skills Test

Adverse Impact
To determine whether the S.S.I. could have an adverse effect on members of a protected class  
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participants were statistically compared using t-tests. 

The results of these comparisons revealed that there were no significant differences between 
the African Americans and Caucasian individuals. These findings are consistent with the 
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constructed personality inventories systematically discriminate against any ethnic or national 
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Even though these results suggest that the use of the S.S.I. would not be likely to have an 
�B�E�W�F�S�T�F���F�G�G�F�D�U���P�O���U�I�F���I�J�S�J�O�H���S�B�U�F�T���P�G���N�J�O�P�S�J�U�J�F�T���W�F�S�T�V�T���O�P�O�N�J�O�P�S�J�U�J�F�T�
���X�F���B�M�X�B�Z�T���S�F�D�P�N�N�F�O�E��
that you periodically monitor your selection process to ensure that it continues to be fair  
and valid. 
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results are presented in terms of probabilities. False Positives and False Negatives are expected. 
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